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Training hour for trainees

+ 600

Male & Female Graduates -
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Trainee (long and short courses)
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Global Awards and Patents
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Participation of Trainees and Trainers in activities

6K

Recognition of Trainees +3OO
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Successful Activities With Sponsors

+80
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Graduation Ceremonies

+10
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Practical training hours in training workshops
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Satisfaction Rate For Alumni

paileutie 10

Graduation Projects
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Current Trainees

5
Registered through ewa website

100K

G5l dgilao 6U;j
Field Visit for Graduates

12
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Internal Visit for Sponsors

+20
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Success Parteners & Sponsers
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Satisfaction Rate of Sponsoring Companies
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6 International Medals Showcasing Saudi Innovation at SIIF 2025

Energy & Water Academy is pleased to announce its success in winning six medals at the Seoul International Invention Fair #SIIF2025,
including gold, silver, and bronze medals. These awards reflect the Academy’'s commitment to #Saudi_Vision_2030 in supporting talented
individuals and empowering national resources at both local and international levels.

This achievement embodies the spirit of innovation and creativity that the Academy strives to promote within its training environment,
contributing to the development of skills and enhancing the competitive capabilities of talented individuals in various fields.
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WorldSkills Asia Championship 2025

Leadershlp DeveloPment: Team Leader Six students from Uzbekistan participated in the

Completes Leadership Fundamentals Program WorldSkills Championship in Taipei from 26 to 30
November: Igbolmirzo Abdusamadov, Alijon Egamov,
Bunyodbek Soliyev, Jasurbek Khudayberdiyev, Lochinbek
Ergashev, and Abdulmajid Azouz. The competition
focused on technical competence, accuracy, time
management, and adherence to international standards.

Our team leader, Lochinbek Ergashev, successfully completed the "People
Leadership Essential Training,” focusing on effective leadership, strategic
decision-making, and team management skills.

This training enhanced his ability to lead teams clearly, motivate colleagues,

and manage responsibilities in a dynamic professional environment. All participants successfully completed the assigned
tasks and gained experience in a highly competitive

The program also strengthened his strategic thinking, communication skills, environment.

and professional confidence, enabling him to tackle challenges with a

solution-oriented mindset. His commitment to continuous self-development Igbolmirzo Abdusamadov stood out by achieving the

reflects the college’s culture of lifelong learning and professional excellence, highest overall score and was awarded the "Best of

serving as an inspiring example for colleagues and students to pursue Nation™ medal, reflecting his consistent excellence. The

championship contributed to enhancing professional
skills, teamwork, and understanding of international
work practices.

personal growth, responsibility, and high professional standards.
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A Partnership That Makes an Impact:
ACWA Power Founder’s Visit To The
Academy

EWA was honored by a visit from Mr. Mohammed
Abunayyan, Founder and Chairman of ACWA Power.

During the visit, several agreements and memorandums of

understanding were signed, reflecting the Academy's
commitment to empowering youth and enhancing their
capabilities through specialized training programs.

We take pride in the Saudi production of solar panels, which

embodies the efforts made to support innovation and
excellence by national competencies representing the

academy's graduates. The solar panel scanner project was
launched as part of this ambitious vision for the academy.
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Strengthening Institutional
Leadership: Chairman’s Meeting With
Academy Staff

EWA welcomed its Chairman of the Board,

Eng.Thamer bin Saud Al-Sharhan, and organized a
special meeting with the Academy’s staff.

The meeting aimed to strengthen team spirit and
effective communication, as well as to exchange
insights and ideas toward achieving shared objectives.
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coming years.

with inspiring speeches from management.
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Advanced Gas Turbine Simulation Training In Partnership With
NOMAC

The Energy and Water Academy, in partnership with NOMAC, successfully concluded the
final training programs on combined cycle gas turbine (CCGT) operation and fault
simulation for the first and second cohorts.

The programs enhanced operators' technical capabilities and operational readiness,

achieving outstanding performance and satisfaction results that reflect the strength of
the partnership and the quality of training delivery.
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EWA Participation In The First Innovation & Entrepreneurship Conference

The Energy & Water Academy participated in the First Innovation and Entrepreneurship Conference
held at Saudi universities under the patronage of His Royal Highness Prince Khalid Al-Faisal, showcasing
its initiatives in promoting innovation and entrepreneurship among Saudi youth.

The participation highlighted the Academy's role in empowering national talent and supporting the
transformation of creative ideas into impactful projects, in alignment with Saudi Vision 2030.
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Advancing Renewable Readiness: Staff Training On The New Le d_u 0 l.)LSle le uJ.JJ.}J
Solar Tracking System o 9——5 —

The Energy & Water Academy conducted a training session for its staff on the newly g,—l-l-l.ﬂ-lJJJ [ &LLIJ [ ‘0 by

installed solar tracking system, focusing on operations and maintenance (O&M) to
enhance effective utilization. This initiative reflects the Academy's commitment to
adopting sustainable technologies and strengthening staff capabilities in modern
renewable energy systems.
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Smarter Exams, Stronger Results:
Advancing Assessment Design
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EWA organized a knowledge enrichment workshop
titled *Smarter Exams... Stronger Results,” delivered
by trainer Fatimah Al-Sayafi, with the participation of
English language and technical instructors.
The workshop focused on enhancing assessment
design practices and aligning exams with learning
objectives to improve educational quality and
learning outcome measurement.
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Artificial Intelligence In Education:

Enhancing Language Skills Assessment

EWA delivered a professional development course on
integrating artificial intelligence into language assessment,
presented by Mr. Jamal Abdulhadi, focusing on Al-driven
evaluation and feedback tools. The sessions enhanced
teaching efficiency, supported personalized learning, and
fostered practical discussions on applying Al technologies in
daily classroom practices.
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Smart Industrial Solutions:
EWA At The Future Of Industry Hackathon

The Energy & Water Academy participated in the Future of Industry Hackathon
organized by the Saudi Industrial Development Fund (SIDF) in Riyadh, showcasing its
advanced artificial intelligence solutions for industrial transformation.The Academy
presented the AWE predictive Al system, designed to anticipate equipment failures
and enhance maintenance efficiency and operational safety, reaffirming its
commitment to innovation and national talent empowerment in line with Saudi
Vision 2030.
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The Academy accomplished several key . e
achievements, including completion of DELTA Successful Completion Of Program With RPC

Module Two. EWA successfully concluded the English Language

Training Program Level 2 (RPC 2) for 2025, held from 5
to 30 October, with 11 participants from Rabigh Power
Company.The program focused on enhancing reading,
writing, listening, and speaking skills through
interactive activities and weekly thematic modules,
significantly improving the trainees’ language
proficiency and workplace communication capabilities.

Staff members earning Master’s degrees, and
participation in the Solar & Storage Conference
2025 in Saudi Arabia. These milestones reflect the
Academy’s commitment to developing talent and
enhancing organizational performance.
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Investing In Talent: Staff Training & Development Programs

The HR department at EWA delivered a wide range of training programs to enhance
leadership and technical skills, improve training quality, and develop organizational
capabilities. Programs included Executive Leadership Transformation, Women in
Leadership, Certified Solar PV Designer, Saudi Heart Association Accreditation for
instructors, Project Management, Strategic Planning & Change Management, Data
Analysis using Power BI, and Creative Leadership.
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Job-Ready Graduates: A New Cohort From Citiscape and Purelife

Programs

The Energy & Water Academy celebrated the graduation of a new cohort from the
Citiscape and Purelife programs during a ceremony held on September 22, 2025, at the
Academy’s theater, attended by the Academy's leadership and faculty.

The ceremony featured highlights of the graduates’ achievements and the awarding of

certificates, underscoring their professional readiness and the skills gained to meet labor
market demands.

EMPOWERING RATIONS, POWERING THE NATION

Knowledge Exchange In The Eastern Region:
Partnerships Enhancing Institutional
Performance

In November 2025, the Energy & Water Academy conducted a
knowledge exchange visit in the Eastern Region in collaboration
with SADA-NITI-LANA, aiming to strengthen institutional
engagement and share knowledge and best practices among
professional teams.

The visit focused on exchanging practical expertise, reviewing

implemented procedures and technologies, and discussing
opportunities to enhance performance in the areas of quality,
safety, and environment.

This initiative reflects the Academy's commitment to fostering
effective knowledge partnerships that support capability
development and elevate institutional performance in line with
best practices.
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Advancing Knowledge Exchange: Visit To
Jeddah Technical College Of Communications

In November 2025, a delegation from EWA visited College
of Communications Technology to enhance knowledge
sharing and build strategic educational partnerships.The
visit focused on exchanging educational experiences,
exploring collaboration opportunities in training
programs and academic projects, contributing to the
development of trainees’ technical skills and keeping pace
with best practices in the energy and communications
sectors.
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Career Readiness Program: Preparing Graduates For The Job Market

In November 2025, the Energy & Water Academy organized a Graduate Career Readiness Program
aimed at helping graduates understand their skills, identify development needs, and engage effectively
in the workplace.

The program focused on managing career expectations and the importance of continuous learning,
equipping participants with the knowledge and confidence needed to enter the workforce efficiently
and with a clear awareness of their professional path.
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Supporting National Graduates:

AECOM Alumni Visit - Riyadh UOUYI - pgsul A5 a5

In November 2025, the Energy and Water Academy organized a 233 &jLyj olallg ddUnJl duousBi Cuadhj 2025 joogi o
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On-Site Support For Trainees: CEEC Company Visit

The Energy & Water Academy conducted an official visit to CEEC in October
2025 to monitor trainees’ performance and needs on-site.

The visit included the "Trainees' Experiences” competition and recognition of
winners, reflecting the Academy’s commitment to supporting trainees and
ensuring successful training programs aligned with the energy and water
sector’s needs.
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#0urOutstandingTrainee: A Culture Of Excellence & Commitment

EWA launched the #OurOutstandingTrainee initiative to promote excellence among
trainees and celebrate top performers on a weekly basis. The initiative focuses on
recognizing trainees who demonstrate commitment, punctuality, and positive behavior
within the Academy, highlighting their continuous efforts to develop skills and achieve
outstanding performance.

#OurOutstandingTrainee aims to motivate all trainees to maintain discipline and
dedication, creating a supportive and stimulating learning environment that encourages
personal excellence, in line with the Academy’s vision to build qualified national talent
capable of succeeding in the energy, water, and related industries.
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EWA Talks:

A Platform for Confident Voices & Emerging Talent

The Energy & Water Academy hosted the EWA Talks public speaking event,
designed to showcase trainees’ talents and strengthen their communication
confidence, held at Dr. Ghazi Al-Qusaibi Hall under the leadership of Mr.
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Riyadh Al-Harbi. -iallg
The event provided an interactive platform for impactful speeches, Recognized for Excellence: TWI Commends
recognizing outstanding participants and honoring English language The Academy’s Facilities & Standards
instructors for their role in developing trainees' presentation and public

speaking skills. The TWI audit team visited the Energy and Water
Academy on 16 November 2025 to conduct a
comprehensive assessment of the Academy’s facilities,
equipment, and workshop areas, focusing on compliance
with quality and safety standards and the readiness of
training resources.

During the visit, the team praised the well-maintained
facilities and the advanced equipment available to support
training activities, highlighting the Academy's ongoing
commitment to providing a high-quality learning
environment and ensuring operational excellence. The
Academy expressed its atitude to the TWI team and looks
forward to continued collaboration in upholding high
standards in professional and technical training.
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Monitoring Trainee Progress:
SAP PUMPS Company Visit

In October 2025, the Energy & Water Academy conducted
an official visit to SAP PUMPS to monitor trainee
performance and provide post-training support.

The visit addressed inquiries, ensured trainee progress, and
concluded with recognition of top performers in the
“Trainee Experiences” competition.

The visit highlights the Academy's commitment to
supporting trainees and fostering a motivating learning
environment for excellence.
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#Best_Welders Initiative

In November 2025, the Energy & Water Academy
launched the #best_welders initiative to honor the
top welders among its trainees, promoting
professional excellence and technical performance
within a motivating and competitive environment.
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Table Tennis Tournament: Building Skills & Sportsmanship

The Energy & Water Academy organized a table tennis championship for its trainees
to promote individual skills and sportsmanship.

The event provided participants with an engaging and motivating environment,
focusing on concentration, reflexes, mental discipline, and overall physical fitness.
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Creative Thinking Course:
Empowering Innovation & Skill Development

In November 2025, the Energy & Water Academy
organized a training course to enhance creative thinking
and develop innovation skills among trainees, as part of
its innovative programs aimed at supporting
professional capabilities and solving problems
creatively.
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Recognizing Excellence: Fostering A Culture Of Appreciation

In September 2025, the Energy & Water Academy recognized a group of
outstanding trainers in appreciation of their contributions to enhancing
training quality and outcomes.This initiative reflects the Academy’s
commitment to fostering a culture of recognition and motivation, supporting
excellence and professional growth in the energy and water sectors.
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Saudi Water Authority Visit: Strengthening
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The Energy & Water Academy welcomed a delegation from the ool dusgou!l diuall (o 1369 oluodlg déUndl duoysBi cludiwl
Saudi Water Authority, where opportunities for joint Glpaddl gl (6 Cyiduall gglell yoyo ysblreiwl g2 Cuo
cooperation in human capital development were discussed. LAy dud|
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Larsen & Toubro Project:
Interviewing the
renewable energy
candidates
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In October 2025, the Energy & Water Academy
conducted tests and interviews for candidates in Al
Khobar, in collaboration with 6 contractor companies,
Saudi Electricity Company (SEC) contractors.

The assessment targeted Eastern Region candidates for
the Bachelor's specialization in Occupational Health and
Safety and the Diploma specialization in
Electromechanics - Electricity as part of the entry-level
training program, reflecting the Academy’s efforts to
empower national talent and equip them with practical
skills required in the energy and water sector.
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Chess Tournament:
Enhancing Strategic Thinking

In October 2025, the Energy and Water
Academy hosted a chess tournament with
40 trainees participating, aiming to enhance
strategic thinking and focus.

The tournament promoted fair competition
and sportsmanship, encouraged productive
use of free time through mental activities,
and concluded with recognition of the
participants.

TASNeeLLALI

Assessing & Selecting Qualified Trainees
For Manufacturing Company - Jazan
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Facility Readiness Ahead of Industrial
Programs: Saudi Electricity Company Visit

The Energy & Water Academy welcomed a delegation
from the Saudi Electricity Company to ensure facility
readiness ahead of the industrial training program.

The visit aimed to confirm an optimal training
environment for the trainees.
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Recognizing Excellence: Fostering A
Culture Of Appreciation

In September 2025, the Energy & Water Academy
recognized a group of outstanding trainees in
appreciation of their contributions to enhancing
training quality and outcomes.

This initiative reflects the Academy’s commitment to
fostering a culture of recognition and motivation,
supporting excellence and professional growth in the
energy and water sectors.
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Creativity Through Art:
Glass Painting Activity For Female Trainees

In November 2025, the Energy & Water Academy
organized a glass painting workshop for female
trainees to develop artistic skills and foster creativity
and artistic expression.

The workshop helped improve precision and
patience, giving participants the chance to try new
painting techniques, boosting confidence in their
artistic abilities and encouraging innovation.
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Self-Skill Building Program: A Launchpad For Trainee Development

In November 2025, the "Self-Skills Development” program was launched with Al-
Khorayef trainees, starting with role assignments and a comprehensive introduction
to the program stages and objectives, along with discussions on enhancing trainee
participation and supporting their ideas.

The program aims to promote knowledge exchange and develop the professional
and personal skills of trainees, with attendance certificates provided for activities
and accompanying workshops.
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CEEC Trainees Graduation Ceremony:
Skills Ready For The Job Market

EWA celebrated the graduation of a specialized cohort of trainees from the
China Energy Engineering Corporation (CEEC), following the successful
completion of their theoretical and practical training programs. The ceremony
included honoring the trainees, awarding certificates, and showcasing their
projects and acquired skills, preparing them for effective integration into the
workforce.

This graduation reflects the Academy's efforts in supporting national
companies and providing advanced training programs that develop
competencies and align training outcomes with market needs, ensuring
practical and sustainable impact in the energy and water sector.
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Graduation Of Al-Khorayef
Water & Power Technologies Trainees

The Energy & Water Academy held a graduation ceremony for Al-Khorayef Water &
Energy trainees after completing a specialized training program. Certificates were
awarded, and trainees were recognized for their commitment and development,
reflecting the Academy's efforts to support national talent and prepare them for
the workforce.
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Sports As A Lifestyle: Activities That Build
Discipline & Team Spirit

The football championship final at EWA in November
2025 showcased trainees demonstrating high levels of
commitment and competitive spirit. Zamil trainees
secured first place, Khareef trainees came second, and
Jazan Gas trainees achieved third place.The strong
performance and active participation reflected the
success of the championship, highlighting the
Academy’s commitment to providing sports activities
that foster teamwork, physical skills, and sportsmanship
among trainees.
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Tracking Professional Growth:

Alzamil Heavy Industries Alumni Visit

In November 2025, the Energy and Water Academy
visited Al-Zamil Company graduates to discuss
feedback and establish plans to enhance skills and
address potential challenges.

The visit reflects the Academy's commitment to
maintaining strong partnerships and ensuring the
success of professional training programs.
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Alumni Portal - Empower Graduates & Enhance

Their Career Paths

In November 2025, the Energy & Water Academy launched the Alumni Portal, a
digital platform designed to empower graduates and enhance their career paths.
The portal allows graduates to update their information, explore job opportunities,
track initiatives and courses, and share ideas, supporting continuous engagement
and career development.
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International Collaboration:
Hosting The Algerian Delegation At EWA

Energy & Water Academy welcomed a delegation from the Algerian Energy
Company and the Algerian Company for Industrial Projects, where ways to

strengthen mutual cooperation were discussed.
The visit focused on discussing ways to cooperate in

The visit aimed to support partnerships and knowledge exchange in pursuit of achieving shared developmental objectives.
shared objectives.
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A Commitment To Excellence: Academic
Success & Global Partnerships

Accomplishments reflect our institution's commitment
to fostering academic excellence, professional growth,
and global collaboration. We are proud of our teachers’
international successes, our students’ dedication, and
the strong partnerships we have built with educational
institutions worldwide.

These achievements inspire us to continue creating a
learning environment that nurtures skills, innovation,
leadership, and a spirit of lifelong learning. We
congratulate all our students and teachers and look
forward to witnessing many more milestones and
international recognitions in the years ahead.
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International Project Showcase At The
DataVolt Conference

Two students, Diyorbek Ismatov and Zubayra Abdiyeva,

from the Datavolt group were selected to participate in
an international conference in Abu Dhabi, organized by

Datavolt Company.

They presented their project to an international audience
with professionalism, strong technical competence, and
effective communication skills, which boosted their
confidence and highlighted the high quality of their skills
and professional abilities.
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Short Course For Renewable Energy Trainees

Students participated in a short course at Tashkent Turin Polytechnic University,
engaging in academic sessions and international meetings. The program provided
opportunities to interact with participants from diverse backgrounds, exchange ideas,
and observe different academic and professional approaches.

Their participation enhanced confidence, communication skills, and adaptability,
reflecting high motivation and academic readiness. The course broadened their
professional perspective and strengthened preparation for future international
academic and professional engagements.
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EWA Honored By HRH Prince Saud bin Nayef bin
Abdulaziz

Energy & Water Academy was honored by His Royal Highness Prince Saud bin
Naif bin Abdulaziz Al Saud, the Governor of the Eastern Province and Chairman
of the Board of Directors of the Charity Association in the Eastern Province.

During the 2025 Excellence in Education Award ceremony, the academy was
recognized for its efforts in empowering and supporting the educational
journey of beneficiaries in the Eastern Province. The award was received by
Eng. Tarig bin Mohammed Al-Shamrani, the CEO of the academy.
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Enhancing Trainee Experience: Activation Of The Western Access Gate

In November 2025, the Energy & Water Academy activated the western gate designated for trainee
entry and exit at its Rabigh campus, as part of its ongoing efforts to enhance organization and

maintain a professional campus environment.

This initiative improves traffic flow, strengthens discipline, and ensures a safe and well-organized
training environment, contributing positively to the overall trainee experience.

Strengthening Institutional Readiness:
Risk Management & Response Planning Workshop
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In November 2025, the Energy & Water Academy
organized a specialized risk management workshop in
Rabigh, focusing on developing effective risk response and
mitigation plans.

The workshop aimed to enhance participants’ abilities to
identify, assess, and manage risks, ensuring business
continuity and organizational preparedness. This initiative
reflects the Academy’s commitment to strategic planning
and upholding the highest standards of safety and quality.
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Together For a Cleaner

Environment: Academy Participates
In Beach Cleanup Initiative

As part of its commitment to promoting
environmental awareness, the Energy & Water
Academy team participated in a South Beach cleanup
initiative in collaboration with the Ministry of
Environment, Water, and Agriculture office in Rabigh.

This participation aims to support environmental

sustainability and contribute to improving the local
environment.
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Health Awareness Matters:

Breast Cancer Awareness Activities

Pink October

The Energy & Water Academy organized an
awareness booth for breast cancer prevention and
early detection on the occasion of Breast Cancer
Awareness Month, "Pink October.”

The booth aimed to raise health awareness and
encourage early screening to safeguard community
health.
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In Collaboration With Trainer and Consultant Dr. Imad

Al-Jureifani, Three Internal Courses Were Offered
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The Energy & Water Academy, in collaboration with trainer and consultant Dr. Emad Al-
Jrifani, delivered three comprehensive internal courses aimed at developing
performance systems, empowering trainees, enhancing employee skills, and supporting
the training staff.The courses included: "Creativity and Innovative Thinking” for the
Academy'’s trainees, "Strategic Planning and Change Management” for all employees,
and “Creativity and Innovative Thinking - Trainers' Edition” for the training staff.




sl g9 uilio
)55 Jaog ooy dund

a8UnJl duousBl o cbleuls Jle lguoosg guadl Egyuw old] o Wuo 46 oo
0 oy wopien drowy Uloghs Jl dolodb «dpsgoudl dupell dAloalU oLuJJIg
déyluuo 20 (ol Jjuoo 225 J-ao d.Lbe_J.lJI [3ey uldndl Jaiolg uLu.ujJJgI

L,Jg.IJI wlewdl uljlang Gl 299 ausill omiljso el djlon

J—ur0hgns yob sl Waigaigauwgl clulisgig Wgjje lWslo Jo d5 o
65l wljlowng aajjrlog aeilgguog aswljill 6ol Gipay ] Las el
-ggminall Jlgh dygéll

Ubhawgll wl Sldoed! guwy ol a6 doaoi 0840 Jgjoo wguo Jadll pas
a ol oyl L}ula.o o) glogddl ol gg}um.ll G LO0QIgy0 JUgQLC
ol jlogs cundig _}_ng.LU 6w|ym| u_og.uuo_p_)LmJ oLu)JIg cl_oLbJI

clndg auloil Ju Jgl o [ dwool (uadgo .gliwsujgl clgs Gly a5 REVESH] Attending this international event provided them with
Geluadl global perspectives, inspired creative thinking, and
enhanced their academic and professional skills,
Al-Jabr Project: highlighting their abilities on an international level.

A Success Story & Graduation Ceremony

A total of 46 students successfully completed the Al-Jabr Project, earning
certificates from the Energy & Water Academy in Saudi Arabia, along with
official diplomas recognized in Uzbekistan. Their achievement was celebrated
during a memorable Graduation Ceremony, held alongside a Skill Contest
showcasing their technical abilities, teamwork, and first aid skills.

Special recognition was given to Madina Azizova and Odilbek Usmonjonov as
Employees of the Month. The Leaders Team was also praised for their
responsibility, initiative, and strong leadership throughout the project.

The ceremony was honored by distinguished guests including Ahmad Fahad,
Deputy Head of Operations for Central Asia; Giyos Qurbonov, Project
Coordinator; Thamer bin Saud Al-Sharhan, Chairman of the Board of the Energy
& Water Academy; Bahodir Husanov, Executive Director of Development; and
Rajit Kumar, CEO of DataVolt Uzbekistan, highlighting the importance of
collaboration between education and industry.

EMPOWERING GENERATIONS, POWERING THE NATION Ubg @slo \Jus il (usali




d_sUnJl slgy a.oby eJ.a.J Jao
aJJI.u.c SUodl diyao (o dsleys
03 2iodlg dyyiJl doUn U
el dyao oo oladlg déUndl duoys Bl culibiwl
O inig Jguan ¢lisg 6saniallg dyill d&sUal allac
633200J1 &8UnJl slgy polip ps3d Jéo
Juol awolp acosg Gl dosl Gle 13150 ¢l L,JUg
a8UnJl glnd o duibgll joigall

Sponsored by K.A.CARE:

Energy Pioneers Graduation

EWA welcomed representatives of King Abdullah City
for Atomic and Renewable Energy to attend and
honor the graduation ceremony of the Renewable
Energy Pioneers program.

This reflects the importance of partnerships and the
support of national workforce development
programs in the energy sector.

EMPOWERING GENERATIONS, POWERING THE NATION g dslb  Jus I (80

IGST d5 s 65Uj
oluoJlg ddUnJI duoys Bl

20 Jglei aslail olollg doUnJ duoys i ‘_x_o_og

loaiw ¢yl ggleil asgl jujel IGST ddui
A2l Ul Bl gy Jl aslaill waal

Gla_ol G 162] G0 pouw Lo Il aAJl Jaldg
.oliodlg dsUnJl jqlaty O a5 o

Visit Of IGST Company To Energy &

Water Academy

The Energy and Water Academy signed a
cooperation agreement with IGST to enhance
mutual collaboration.

This agreement reflects the Academy's
commitment to strengthening strategic
partnerships and knowledge exchange.
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Geological Survey Authority Visit To EWA

Energy & Water Academy welcomed a delegation from the Saudi Geological Survey
Academy, led by Executive Director Mr. Jamal Al-Obeirid, where ways to enhance
mutual cooperation were discussed.

The visit aimed to achieve shared goals and support the journey toward a
sustainable future.
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Visit Of Prince Mugrin University (UMP) To EWA

The Energy & Water Academy welcomed a delegation from Prince Mugrin
University to strengthen mutual cooperation.

The visit aimed to provide training opportunities that support skill
empowerment and the development of national competencies.
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Petro Rabigh Industrial Gathering At The Energy and Water Academy

At EWA, The Rabigh Plastics Technology Complex, affiliated with PetroRabigh and the
Saudi Authority for Industrial Cities, was invited and welcomed to attend the "Safe
Facilities” event.

The Academy showcased its key initiatives and solutions aimed at empowering national
talent and promoting industrial sustainability.
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Saudi National Day Celebration at

Energy & Water Academy

A group of new employees joined the Energy & Water
Academy from September 2025 to date, covering
technical, administrative, and educational positions.

These staff members contribute to strengthening
institutional performance and supporting the
Academy’s diverse training programs.
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Promotions at Energy & Water Academy

Career Path Growth U_n_l_bgjl JL__u.l.oJl 9—_0.!

Congratulations to Engineer Abdulelah Al-Mutairi on his Ko pao Jldudsp Jle sl ddlbue gusiaol Uyled
promotion to Business Development Manager at the Academy! duous B plill 6glnsdl 0do 405 lduassr B 0 Jlocl
This step reflects the Academy’s commitment to developing goll ol gl
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leadership skills and enhancing the career growth of its
employees. We trust that his leadership will contribute to wholl Wgﬂfw‘m Jje UD p.ml.u.uw Wold UI Qi
y Lo dua Gl Ul

fostering innovation and achieving strategic goals, encouraging G105 92 eudl e NSyl 8—’>—*J-U - e
others to strive toward realizing their full potential. We wish wodo o el_?_LJI U0 yjoll dJ Llodi .ol peiUlio]

him continued success in his new role. gl
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The Energy & Water Academy organized the Knowledge Sharing Forum,
attended by leaders from various companies, universities, and both public and
private sectors.

95th Saudi National Day with joy and a strong sense of

. . . ) ) belonging.
The forum featured an interactive seminar on "Transformational Leadership”
delivered by trainer and consultant Dr. Emad AlJrifani, under the honor of the Participants renewed their pledge of loyalty to our
Academy's Chairman, Eng. Thamer bin Saud Al-Sharhan. beloved country and its wise leadership.
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Enhancmg jOInt cooperation:

Alireza Holding Co

The Energy & Water Academy welcomed a representative of the
Alireza Holding Co, where opinions and ideas were exchanged on
ways to enhance joint cooperation between the two parties.
During the meeting, future areas of cooperation and available
opportunities for developing joint projects aimed at achieving
strategic goals were discussed.
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Strengthening Investment Partnerships:
Abu Nayan Holding Visit

The Energy & Water Academy welcomed a representative of Abunayyan Holding Group to attend
and honor the graduation ceremony of the training program for Cityscape and Pure Life.

This reflects the Academy’'s commitment to strengthening strategic partnerships and supporting
national talent development programs.

DATAVOLT

gudtia

Strengthening Investment Partnerships:
Datavolt Holding Visit
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Training & Development Programs: A Sustainable
Investment in National Talent

Supporting and empowering young national talents, Energy & Water Academy, in
collaboration with the Human Resources Development Fund (HRDF), has signed an
agreement to support the training of more than 1,200 training seats to assist job

seekers. . . . 9y . ) -y
in collaboration with King Khalid University, to announce

the opening of admission and registration for diploma
graduates in bridging programs for Mechanical
Engineering and Electrical Engineering.

A special introductory meeting for the bridging program
was held in cooperation with King Khalid University to
answer all inquiries related to the program.

EMPOWERING GENERATIONS, POWERING THE NATION Ubg @slo \Jus il (usali



https://x.com/hashtag/%D8%A3%D9%83%D8%A7%D8%AF%D9%8A%D9%85%D9%8A%D8%A9_%D8%A7%D9%84%D8%B7%D8%A7%D9%82%D8%A9_%D9%88%D8%A7%D9%84%D9%85%D9%8A%D8%A7%D9%87?src=hashtag_click

:2025 odlell wubuw lw
J_l.n.l." u.u_‘g_q_.g_jg_:a.o

uoyeon o olwallg Aol duoys Bl a5 liiay JAaj
21097 0 Jali 695y 2025 ol cuduw
Lg_x_o:)_u 0J)—oiuod| Lirgas uu_’x_o_J fololley op_l.o
20 Jgb—oUU wwyjsdl elnd pglnig ocs o juodll

.(Huwadeol) dsgoud! dusll

Cityscape Global 2025:
A Presence That Reflects Excellence

We are proud to announce our participation in
the Cityscape Global 2025 exhibition, marked by
the signing of a memorandum of understanding
that reflects our ongoing efforts to achieve
excellence in supporting and developing the
training sector in collaboration with the Saudi
Council of Engineers.
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Water Partnerships Forum 2025:
Integration That Creates Impact

We are honored to have the Energy & Water
Academy participate in the
#WaterPartnershipsForum2025 with the aim of
enhancing local and international partnerships
towards a sustainable water future.
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Solar & Storage Live 2025: Advancing a Sustainable Future

On behalf of Energy & Water Academy, we are proud to have Eng. Nahal Al-Yamani as
a speaker at the Solar and Storage Exhibition 2025 #SolarStorageKSA. The first day of
the exhibition included a discussion on the integration and connectivity of
photovoltaic systems and electric vehicle charging points with smart grids. It also
highlighted key challenges and ways to overcome them by utilizing these technologies
in an optimal engineering manner.



25 September, 2025

Sljladl el oo ple
—J9> Wlyiclg goig

oyl Uljl_20UlL Job ple yb el (Yl duls j24j
Oy duude 269 juadall dg.&JIngooJlg MI goillg
al pU_lJUIg -l sgiuo gyl dius clocig ddinll
J—jeig ‘_,_QJ_)lﬁ.I.”}LDJJl ole poduadl Al yogo il

Ldlelo dwgo duode’ GBI clug yBul

A Year of Excellence: Achievements
Growth & Global Recognition

SHIRIN College proudly reflects on a year marked by
notable achievements, professional growth, and
international recognition. The accomplishments of
students and faculty highlight their dedication and
underscore the college's ongoing commitment to
academic excellence, innovation, and global collaboration.
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International Recognition for Faculty Excellence at Shirin College

SHIRIN College achieved a notable professional milestone this year, with several faculty
members successfully passing the internationally recognized TKT examination, reflecting
their strong pedagogical competence and commitment to continuous professional
development.In addition, a group of SHIRIN College teachers achieved outstanding results
in the TKT CLIL examination held in Saudi Arabia, demonstrating their ability to integrate
language instruction with subject content in line with international teaching standards
and modern educational practices.
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Applied Innovation Project: Solar Panel System

As part of their internship, students successfully built a 30-square-meter
solar panel system on the college campus. This hands-on project showcased
technical skills, teamwork, and responsibility toward sustainable development
and real-world problem solving—essential skills for future professionals.
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International Collaboration & Knowledge Exchange

This year witnessed strengthened international collaboration at SHIRIN College,
including hosting guests from Saudi Arabia, Energy & Water Academy (EWA), creating
valuable opportunities for professional dialogue, experience sharing, and partnership
development.

Additionally, several faculty members participated in educational programs in Saudi
Arabia, expanding their professional perspectives, exchanging best teaching practices,
and gaining international insights that support continuous educational development.
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In conclusion of this report, we express our gratitude to everyone who contributed to our achievements during

2025. Through teamwork, we overcame challenges and achieved our goals. We look forward to building on our
successes and exploring new opportunities in the coming year. Thank you all for your efforts.
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